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People won’t remember how you led

them; they will remember the                         

you’ve had on their lives.

influence“ “ 

excerpt from The Gift of Influence

https://tommyspaulding.com/the-gift-of-influence/


Leadership is the essential driver of employee engagement. When
employees are engaged, they’re inspired to make the incremental
discretionary effort that contributes so much to strong business
performance, and to customer and employee satisfaction. 



Tommy Spaulding is among America’s foremost authors, speakers and 
coaches on leadership. By choosing to attend this program, you’re
making a positive investment in yourself, your career, your company
and your personal relationships. I’m glad you did.
 
Tommy’s coaching has had a significant impact on our approach to
leadership at Graebel Companies, Inc. We’ve sent dozens of our
managers to Tommy’s Heart- Led Leader Retreats over the past
decade. They report an affirming experience, leading to positive
changes in self-awareness and engagement with others. 



One of the most important contributions Tommy has made to our
company is validating our approach – leading from the heart, with
Humility, Love and Authenticity. His message affirms we’re on the right
path.
 
I encourage you to come to this program with an open mind and an
open heart, prepared for intellectual and emotional challenge and
stimulation. I look forward to sharing the Global Leadership Summit
with you.
 
Best, 

A NOTE FROM OUR PRESENTING SPONSOR  
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WELCOME FROM TOMMY

I’m incredibly humbled that you have chosen our inaugural
Leadership Changing Lives Global Summit to further your
personal and professional growth and development. I pray that
today will inspire hundreds of thousands of people around the
world to lead a life of powerful and positive influence on the
lives of others.
My hope is that you lean into today’s message with an open
heart and leave inspired to impact and serve the lives of those
that choose to follow you. And my hope is that you also bring
heart-led leadership to your organization, your community,
and the world! 

                                                                Love,

Over the course of my career, I’ve
always dreamed about bringing
people together - from across the
globe - from all different
backgrounds and organizations, to
share my message of heart-led
leadership. Today, thanks to you,
my dream has become reality. 
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Opening Performance & Welcome
• Duet of “Room for Everyone” 
• Regis Cantabelles Choir performing “For Good” by Wicked 
 
Return on Relationships
• Keynote Tommy Spaulding

Audience Engagement and Break 

Heart-Led Leadership
• Homes of Hope Video 
• Keynote Tommy Spaulding

Audience Engagement and Break 

Gift of Influence
• National Leadership Academy and Global Youth Leadership 
Academy Presentation
• Live Performance 
• Keynote Tommy Spaulding

Closing Remarks and Credits 
• Option to Purchase Books in the Eugenia Downstairs 
• Book Signing with Tommy Spaulding at the back of the Ballroom

8:30am

8:45am

9:35am

10:30am

11:20am

Schedule of Events



GLOBAL LEADERSHIP SUMMIT SPONSORS

Platinum Sponsors

Presenting Sponsor
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GLOBAL LEADERSHIP SUMMIT SPONSORS

Virtual Access Passes

Silver Sponsors

Gold Sponsor
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Please use the following pages to take

notes on Tommy's Return on Relationships

Keynote. 

During the engagement break you'll have

an opportunity to reflect on or discuss the

activities to follow!

TOMMYSPAULDING.COM
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RETURN ON RELATIONSHIPS NOTES
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Your

Contacts

Relationship

Level
Marked By Examples 

First Floor

Relationships

Transactional in nature -

people who do things for you

because it is their job. Inter-

actions are based on fulfilling

a need.




Clerks, service employees,

people who help not because of

their relationship with you but

because of the nature of their

position or job.




Second Floor

Relationships 

Sharing some personal infor-

mation, facts. Conversations

typically start with news, sports,

and weather, and seldom move

beyond the superficial or topical.

At work, such relationships are

based on positional authority.




Casual relationships and

acquaintances, most boss-

employee relationships; peers in

unrelated depart- ments, people

you encounter at parties or

functions who you know casually

but with whom you aren’t truly

friends.




Third Floor

Relationships 

Sharing opinions, learning to

deal with conflict. For the most

part, however, such re-

lationships are relatively su-

perficial, and kept at arm’s

length.




Peers who interact regularly to

reach common goals. You know

some details about their personal

lives and professional hopes and

dreams, but are not asked or

invited to give advice or feedback.

Fourth Floor

Relationships

Sharing emotions and feelings;

ability to work through conflict;

willingness at times to put the

other person’s needs ahead of

your own. Conversations

consis- tently move beyond

news, sports, and weather.




Mentor, good friends, close

colleagues, people you care about

in your job, industry, or

community.

Penthouse

(Fifth Floor)

Relationships

Shared values, high level of

openness, candor and vulner-

ability; focusing on the other

person’s needs.




Your closest and most intimate

relationships.




THE FIVE FLOORS OF RELATIONSHIPS
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NINE TRAITS THAT MOVE YOU BEYOND NETWORKING 
Evaluate yourself from 1 to 10 for each trait with 10
indicating a high mastery level. 

It’s Not Just Who You Know goes into greater depth on each of
these essential traits. 

1. AUTHENTICITY: MAKING RELATIONSHIPS REAL 

Authenticity is often the first hurdle in developing a meaningful relationship. We see people who appear to give, give, give,

and our reaction isn’t, “Wow, what a special person!” Instead we think, “What’s the catch?” 

If you fake authenticity, people will most certainly see through the façade. Whatever relationships we have built on our

foundation will eventually fall apart. 

2. EMPATHY: SETTING A CORNERSTONE FOR TRUST 

You can’t lead with greatness without genuinely caring about others, and you can’t care about others until you learn to

empathize with them. Showing empathy creates trust, and trust is a critical step in building effective teams and creating

transformational relationships. 

5. CURIOSITY: THE POWER OF ASKING QUESTIONS 

Building relationships is more about the deposits we make. When we ask questions and listen, understand, and remember, we

make deposits rather than withdrawals. 

Peel back the onion until you get to what really matters. 

4. CONFIDENTIALITY: LIVING THE LAW OF THE VAULT 

Information is power. When friends, clients, coworkers, or customers trust us with delicate and confidential information, they’re 

taking a leap of faith—faith in our commitment to living out the Law of the Vault. 

The Law of the Vault says that in fourth and fifth floor relationships, you guard sensitive and private information 

about others like the gold at Fort Knox. 

 

3.  VULNERABILITY: OPENING A WINDOW INTO YOUR INNER WORLD 

Many people struggle with the notion of vulnerability. But in my experience, even the most private 

of individuals can let themselves be extremely vulnerable when they find themselves in a safe and trusting environment. 

Moving from a transactional to a transformational relationship is impossible without vulnerability. The way to earn trust is to show 

our less flattering sides, our pain as well as our progress—sometimes even our “shadow” side. 

Empathy allows us to understand the people we work for, the people who work for us, our clients, our customers, and our 

vendors. 

Vulnerability is contagious. When you open up to others, they will open up to you. When you both are vulnerable, trust begins.

And trust is the cornerstone to building authentic relationships.  

10
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7.HUMILITY: THE GIFT OF PERSPECTIVE

People follow leaders who have humble hearts. You might have positional authority but lack relational

authority. 

6.GENEROSITY: ACTING ON YOUR AWARENESS

If we want our coworkers, customers, clients, and vendors to trust us, we have to show them that we care

about them. 

8.HUMOR: LIVING WITH LEVITY

Humility helps us to take ownership of our mistakes and flaws, and we might as well do that with a healthy sense of

humor. 

I believe one of the primary responsibilities of a leader is to help give employees a sense of

purpose and show them that they are working for something greater than their individual jobs.

People want to be part of something bigger than themselves. 

excerpt from The Heart-Led Leader 

9.GRATITUDE: THE ART OF BEING THANKFUL

Building deep, meaningful relationships is simply not possible without a well-developed sense of gratitude. Every relationship is

a gift worth treasuring, as are the benefits that come from those relationships. 

John Hayes, CEO, Ball

Corporation 

“ “ 

> > > > How can we help? < < < < 
•Return On Relationship (ROR) Leadership Training

ROR Leadership Training teaches you how to transform your life and your organization by turning colleagues and contacts into 

lasting genuine relationships. 

•Heart-Led Leader Leadership Training

Heart-Led Leadership Training teaches you the strategies and skills to live and lead from the heart. The Heart-Led leadership

philosophy will be a game changer for your organization and life. 

The BIKES Team Building program is an unforgettable leadership and team experience with an element of surprise, giving

back, and positive community impact. Underserved children participate in the event and are recipients of the bikes the teams

just build together as a team. 

•BIKES Team Building

11
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Please use the following pages to take notes

on Tommy's Heart-Led Leadership Keynote. 

During the engagement break you'll have an

opportunity to reflect on or discuss the

activities to follow!

TOMMYSPAULDING.COM
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HEART-LED LEADER NOTES
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Authenticity 
When people respect a leader - the person not the position - they enthusiastically follow whether
that’s at home, at work, in your community or wherever you might be! Authenticity knows no bounds
and no place, it is a key marker of a leader others will always follow. 



                              Self                    Co-workers

Self-Awareness 
Truly effective leaders have the self-awareness to understand who they are and what’s important to 
them. Real leaders understand that it’s not what you’re going to do, it’s who you’re going to be. 

                              Self                    Co-workers 

Character 
It’s what you do when no one’s looking. Or imagine if that person next to you - in their car, on the 
sidewalk, at the gym, at work, at home - had their smartphone recoding every move you made and 
every word you said! Leaders choose the harder right instead of the easier wrong. 
                        
                              Self                    Co-workers 

Passion 
Whatever your job, title, or role; a passionate belief in what you do is often the difference between 
success and failure. 

                                        
                              Self                    Co-workers

Purpose
Leaders help connect others to a higher purpose. Knowing where you're going and knowing what's
most importnant is one of the greatest hallmarks every effective leader must cultivate. 

                              Self                     Co-workers

  
Encouragement 
Say these words to someone you work with, "I believe in you." And see what a difference that makes!
A leader is called to encourage others, or "bring courage to others." Real leaders realize that
encouraging other is a game-changing opportunity, for both the leader and those who follow them.
                               
                               Self                     Co-workers
 

HEART-LED LEADER AUDIT

Evaluate yourself from 1 to 10 for each trait with 10 indicating a high mastery level. Then estimate
how your co-workers would rate you. 

ASSESS YOUR HEART-LED LEADER TRAITS 

The Heart-Led Leader has a dedicated chapter to each of

these traits to enhance your awareness and skill development.

14



Faithfulness 
Do you have the belief to keep putting one foot in front of the other? Do you want to fulfill your
potential - then take one step at a time, moving forward in faith. It's not easy, but it's the only way to
grow as a leader. 



                              Self                   Co-workers

Generosity
Anyone can make and sell a widget. Real leaders and successful companies don't just build a business;
they have a heart-felt desire to give back to the people they serve. Generosity is an investment that
pays off untold and unseen dividends. 
                               Self                    Co-workers 

Honesty 
Leaders can't be entirely honest with others without allowing others to be honest with them.
Sometimes it's the small things that matter most - whether it's taking the time to listen  to feedback or
responding truthfully to a request.
 
                               Self                    Co-workers 

Empathy 
Leaders need a deeper sense of understanding and a heart of compassionate connection to the
feelings and emotions of others. When leaders act with empathy, they inspire others to do the same.
That alone can change a person, a team or a company. 
            
                               Self                      Co-workers

Humility
Humility begins and ends with four magical words: it's not about you. Humility is about demonstrating
whom you love, whom you care about and whom you lead is more important than what you
accomplish. 

                               Self                       Co-workers

Selflessness 
True leaders understand results from collaboration and shared responsibility. True leaders think in
the "we", and not the "me". True leaders put their team's goals ahead of their own personal desires -
and it shows.
 
                               Self                        Co-workers

Love 
Love is at the core of leadership. Love can reveal itself in simplest of ways - by giving someone hope or
telling someone they are important. Love has the power to turn around the culture at your company
or organization.

                                Self                      Co-workers  

Caring
When you care for someone like a client, a fellow employee or another team member, you genuinely
want to see them do well. When strong leaders truly care enough about whom they lead, they truly
make people partners in an organization's pursuit of success.

                                Self                      Co-workers

      15



Transparency 
To be the very best leader you can be, you have to open youself up and allow others in. It goes beyond
telling the truth. It means being entirely candid about the facts regardless of the news, good or bad.
Leaders should be willing to communicate insights about themselves and their business, even when it
isn't required. 

                                Self                      Co-workers

Vulnerability
Sharing your unique narrative of your life is a sign of strength, not weakness. Transparency is the 
fastest way to a faster trust, build teams, and grow real relationships. Vulnerability isn't touchy-feely.
It's a must-have for leaders.

                               Self                      Co-workers 

Trust 
Trust is at the heart of every great relationship and strong team. Leaders know that trust is a product
of preparation, collaboration, and shared responsibility. Trust is foundational to any high-functioning,
effective team, there is no substitute. 
 
                                Self                    Co-workers 

Forgiveness 
Every leader, organization, and community deals with negativity and adversity. The only way to make
room for love, empathy, and compassion is to push hate and resentment out. Leaders make room in
their hearts for the small kindnesses that lead to acceptance, grace, and love. 

                                Self                     Co-workers
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Please use the following pages to take notes

on Tommy's Gift of Influence Leadership

Keynote. 

During the engagement break you'll have an

opportunity to reflect on or discuss the

activities to follow!

TOMMYSPAULDING.COM
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Please take this time to write a

Thank You Letter to someone

who has impacted your life in

a significant way!   

GIFT OF INFLUENCE 
Thank You Card

For our in person guests, please use the

Thank You Cards at your table. For our

virtual guests, please print and use the

stationery on the next page.

19
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More about our Leadership

Changing Lives Global Summit

Sponsors 

& 

Tommy Spaulding Leadership

Institute Opportunities

TOMMYSPAULDING.COM



Graebel is a leading provider of global talent mobility
solutions for some of the worlds largest and most
recognized brands and their and their employees in
165 countries. Since its founding in 1950, Graebel
has innovated and grown to deliver excellent
relocation service and results for clients, all while
remaining family-owned and focused 
on people-first mobility. With custom technology
solutions, Graebel develops and implements
mobility strategies that help companies attract and
retain talent; respond faster to global market trends;
maximize return on mobility programs; and create
exceptional experiences that make global talent
mobility more humane and as seamless as possible.
As a full-service relocation management company
(RMC), Graebel addresses every part of the mobility
lifecycle for employers and employees, including
services for departure and move management,
destination, settling-in and ongoing assignments. For
more information, visit Graebel.com. 
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Health insurance wasn’t designed to

cover everything. That’s why there’s
Afl ac. Our product portfolio is broad,

with dental, vision, life, absence,

disability and supplemental insurance

plans to help cover the expected –

and unexpected – that’s sure to come

life’s way. You want to take care of

your clients. Afl ac can help.

Learn more at afl ac.com/business.

Afl ac WWHQ | 1932 Wynnton Road | Columbus, GA 31999. Continental American Insurance Company | Columbia SC.

Afl ac refers to the following companies: American Family Life Assurance Company of Columbus, American Family Life Assurance
Company of New York, Continental American Insurance Company and Continental American Life Insurance Company. Dental and vision
plans are administered by Afl ac Benefi ts Solutions Inc. Some dental and vision products are underwritten by National Guardian Life
Insurance Company (NGL). Absence services are not insurance and are not legal advice. Products may not be available in all states and may
vary depending on state law. Please see coverage documentation applicable to your situs state for further details.
NOTICE: The coverage offered is not a qualifi ed health plan (QHP) under the Patient Protection and Affordable Care Act (ACA)
and is not required to satisfy essential health benefi ts mandates of the ACA. The coverage provides limited benefi ts.

AGC2300255  EXP 3/24

Help with

expenses

health

insurance

doesn’t

cover



Untitled-1 1 3/30/23 10:19 AM



40 10 3 Million
FACILITIES IN
OPERATION

HEALTH SYSTEM
PARTNERS

PATIENTS TREATED
AND COUNTING

5-STAR QUALITY RATING



At Haselden, we’re great builders, restorers, and developers. We take pride in the

projects we build and the quality of relationships we develop along the way. From 

the first handshake to the final inspection, our clients can trust that they are in good

hands. Our collaborative culture is based on trust, respect, and open communication.

It’s how we work together to create great places for people to live, work, and play. We


believe in what we do and it is evident in the work we deliver.

Within Haselden’s broad range of enterprise solutions, we offer 
services to bring your project from concept to completion.

www.haselden.com • (P) 303.751.1478

6950 S. Potomac Street,

Centennial, CO 80112

Haselden Construction provides exceptional, client-centric construction services to our customers

throughout Colorado and Wyoming. These services include general contracting, construction management,

design-build, turnkey development, and a comprehensive range of preconstruction services. Private,

institutional, municipal, and commercial clients have entrusted Haselden to deliver enduring value,

outstanding customer service, and our legacy of achievement and quality to their building projects.

Haselden Real Estate has used its proven technical expertise to create a host of carefully considered, 
thoughtfully managed, and successfully implemented real estate development projects for over 20 years. 
Haselden Real Estate creates buildings that improve the surroundings and provide a unique, sustainable 
built environment for our clients and customers through thoughtful, quality design while seeking 
exceptional investment returns for our investors.

Haselden Restoration Services is a subsidiary of Haselden Construction. Haselden Restoration Services 
focuses on providing expedited services to our clients in need of repair and remediation related to aging 
buildings, structural repair, water damage, mold removal, fire damage, trauma and bio clean-up, roofing, 
and asbestos abatement.

Haselden Builders brings the high level of service, sophistication, safety, and quality that Haselden 
Construction is known for to Colorado’s for-rent multi-family sector. This venture was born at the request 
of clients who had entrusted Haselden Construction with building major projects, extending Haselden’s 
client-centric approach to for-rent products - traditionally built from wood framing by contractors without 
Haselden’s hard-earned reputation for exceptional dependability, proactive processes, demanding quality, 
and delivering on project commitments.



The future is well.
We are Health First and we have 
a profoundly ambitious vision of


wellness—a vision that’s designed to

work hard for you when you’re sick


and when you are well.

hf.org

spaulding-ad_ltr-half_032323_mc.indd 1 3/23/23 4:01 PM



Each home build takes two full

working days (16 hours). It takes

approximately 15 people (ages

15 and older) to build a house.

Family teams with children 14

and under can be larger going

up to 25 total in size.
 
You bring the labor, we’ll pick

you up in San Diego, California

and take care of all the details.
 
Bring a group of employees
from your company, your family

friends, or a group from your

church… and build a home for

an impoverished family in
Tijuana or Ensenada, Mexico.
 

Your donation allows us

to expand our capacity

to build more homes.

Homes of Hope is a


ministry of Youth With a

Mission San Diego/Baja.

 

Get started with a team

application today! A family


is waiting for you. 

DONATE

BUILD WITH US

7,600

homes built


globally

IT ONLY TAKES

TWO DAYS TO

CHANGE THE LIFE

OF A FAMILY

FOREVER!
 

In just one weekend

you and your team

will discover the gift
of influence and the

joy of giving. !!!"#!$%&'(")*+ 
-)./@#!$%&'(")*+



globaltc.org

706-576-6555


/GlobalTeenChallenge

Freedom from

addiction is possible.



WWW.SNOOZEEATERY.COM

We could never make aS BIG of a difference by doing

breakfast BUT different, without YOU!



Visit us online or at any
convenient location.

FirstBank Proudly

Supports Leadership

Changing Lives

Global Summit.

efirstbank.com

1.800.964.3444

Member FDIC

banking for good



Simply put, would you rather buy your next vehicle

from just another dealership or a family

that has spent the better part of the century learning


what it takes not only to adapt and change but to thrive?


Our first Colorado store, Continental Volkswagen,


opened in 1965 in the same spot our main campus is


located today. We’re a committed, driven, family car


company that puts you, our customer,

at the center of all we do.

D O I N G  R I G H T  C O M E S  N A T U R A L L Y  

6 0 0 0  S  B R O A D W A Y ,  L I T T L E T O N ,  C O  8 0 1 2 1 


M C D O N A L D A U T O M O T I V E . C O M  •  ( 3 0 3 )  7 9 5 - 1 1 0 0

Twelve brands.
One family.

We know there are many ways to purchase a vehicle today.

In fact, McDonald Automotive has seen a lot of change

since our family started serving customers in 1926.

What hasn’t changed during that almost 100-year period


is our passion for hard work, taking care of our customers,


and doing the right thing.

M

C

K

Y

CM

CY

MY

CMY

Leadership Ad - McDonald Automotive.pdf 1 3/29/2023 3:46:23 PM







#1 most recommended children’s clothing brand

Growing families count on Carter’s


every day: for every after-school


activity rush, every ‘how did you get


THIS messy’ moment, every pre-nap


snuggle and even every sleepless night.

Trust us: You’ve got this. Carter’s helps


by making easy, lovable clothing and


accessories for babies and kids —and


we’ve been doing it for over 150 years.


Messes don’t scare us.

2023_Tommy_Spaulding_Global_Summit_Program_Ad_v3.indd 1 3/31/23 11:47 AM



Kemmons Wilson

Companies, a third-


generation 
single-family office in


Memphis, TN, carries on

the entrepreneurial


legacy of 
its founder, Kemmons


Wilson, who created the

Holiday Inn chain in

1952. Today, the

company focuses on

private investing in


hospitality and consumer

brands. Their long-term

success is attributed to


their culture and

adherence to core values


that help attract and

retain talent.



We’re better together.

weatoncompanies.com

Weaton Companies is a family of diverse

enterprises that share important values.

Each Weaton company is focused on

operational excellence and innovation,

and committed to the welfare of our

community. While each of our brands

stand alone, we believe we are better

together than we can ever be working

independently. 

Together, we’re building
Iowa’s future. 
One Company. 
One Project. 
One Person at a time.

Waterjet Cut

Component Parts

Terrazzo Installation

System

Custom Architectural

Surfaces

Custom Foam, Plastic
& Corrugated
Products

Custom Metal

Products

Custom Architectural

Flooring

Industrial Tool Kitting

Services



HELPING

COMMUNITIES THRIVE

#CignaGivesForward

Cigna is proud to help people and communities get
healthier by supporting the Leadership Changing Lives
Global Summit.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation. The Cigna name, logo, and
other Cigna marks are owned by Cigna Intellectual Property, Inc. 959800 03/22 © 2023 Cigna.

ABOUT
NLA

National Leadership Academy (NLA) is an intensive four-day
Academy for high school students, focusing on developing
heart-led leaders through compassion to others and service
to the community. NLA builds leadership skills, inspires
purpose, and empowers students to ask, "What more can I do
to make a positive impact in my school, community, and the
world?"

BUILDING LEADERS

INSPIRING PURPOSE

EMPOWERING WORLD
 CHANGERS 

NATIONAL
LEADERSHIP
ACADEMY 

20
23

2 4 T H  A n n u a l

JUNE 14-17, 2023
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VIRTUAL & IN DENVER, CO  
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Interested in

Summit 2024?

Scan QR

Mark Miller is a business executive,

best-selling author, and a

communicator. Mark started his

Chick-fil-A career in 1977. Since that

time, he has provided leadership for

the corporate communications, field

operations, quality and customer

satisfaction, training and

development and leadership

development. He began writing

twenty-five years ago when he

teamed up with Ken Blanchard to

write The Secret: What Great Leaders

Know and Do. Today, Mark's 12 books

have sold over one million copies.

Liz Wiseman is a researcher and

executive advisor who teaches

leadership to executives around

world. She is the author of New

York Times bestseller Multipliers:

How the Best Leaders Make

Everyone Smarter and Wall

Street Journal bestseller Rookie

Smarts: Why Learning Beats

Knowing in the New Game of

Work. She is the CEO of the

Wiseman Group, a leadership

research and development firm

headquartered in Silicon Valley,

California.

Tommy Spaulding is the founder

and president of Tommy Spaulding

Companies, a leadership

development, speaking, training,

and teambuilding organization

based in Denver, Colorado. A

world-renowned speaker on

leadership, Spaulding has spoken

to thousands of organizations,

associations, educational

institutions, and corporations

around the globe. Tommy has

published three leadership books -

all New York times, Wall Street

Journal and USA Today national

best-sellers.
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SCHEDULE TOMMY TO SERVE
YOUR TEAM! 



Our team will curate your personalized

experience with relevant leadership
lessons to encourage and empower your
team to move your organization forward!



Keynotes




Training



Webinars

TOMMY SPAULDING COMPANIES

THE
LEADERSHIP
CHANGING
LIVES
GLOBAL SUMMIT

Scan QR for More Info  
TOMMYSPAULDING.COM/

speaking-programs/

TEAM RETREATS
Invite Tommy to your next corporate retreat or off-site
meeting. He will prepare a meaningful
and engaging program customized to your team's needs.




TEAMBUILDING DINNERS
Enjoy an intimate meal with your senior leaders, middle
managers, and/or team members filled with authentic
conversation, relationship building, and impactful group
engagement.




BUILD-A-BIKE 
Build-A-Bike engages teams in discussion about
leadership, team dynamics, and customer service, while
building morale, trust, and chemistry. Participants leave
empowered and local kids from a charity of your choice
receive their new bike - for many, their first bike!






ADDITIONAL CORPORATE EXPERIENCES

inaugural

For more information on scheduling Tommy to serve your team or to discuss possibilities, visit

tommyspaulding.com/contact and a member of our team will be in touch!
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MEN'S RETREAT

WOMEN'S RETREAT

ALL-GENDER RETREAT

Retreat participants will take a 48-hour deep-dive into understanding how to build

meaningful and lasting relationships. They'll learn not only how to become better

heart-led leaders, but how to build a culture of it, and leave empowered to lead and

serve others in a results-based way.

DESERT MOUNTAIN  CLUB
Scottsdale, AZ  

October 4-6, 2023 

FOR MORE INFORMATION

SCAN THE QR

OR VISIT:
www.tommyspaulding.com/

heart-led-leader-retreat/ 

HEART-LED 
LEADER 
RETREATS

20
23

Heart-Led Leader Retreats 

LOXAHATCHEE  CLUB

Jupiter, FL  
October 11-13, 2023

MEDINAH COUNTRY CLUB
Chicago, IL

November 1-3, 2023
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Lauren O'Grady

303.827.9854 

GET IN TOUCH

www.nationalleadershipacademy.org
www.globalyouthleadershipacademy.com

Lauren@tommyspaulding.com

NATIONAL

LEADERSHIP

ACADEMY

GLOBAL YOUTH
LEADERSHIP

ACADEMY

National Leadership Academy (NLA) is an
intensive four-day Academy for high
school students, focusing on developing
heart-led leaders through compassion to
others and service to the community. NLA
builds leadership skills, inspires purpose,
andempowers students to ask, "What
more can I do to make a positive impact in
my school, community, and the world?" 

DENVER, CO | JUNE 14-17, 2023

ITALY | JULY 10-17, 2023
Global Youth Leadership Academy (GYLA) is a
world-class educational and experiential
learning program that provides high school
students with leadership training, global and
cultural awareness and a commitment to
heart- led leadership. Make lifelong friends
with students from all over the world, learn
from amazing staff and speakers and
experience unique cultural adventures. Come
as a high school student and go home a
heart-led world changer!

24TH 
ANNUAL

21ST ANNUAL
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Thursday | December 7, 2023

Breakfast 7:00am-9:00am

The Curtis Hotel

1405 Curtis Street, Denver, CO 

22nd Annual

FEATURING KEYNOTE SPEAKER

Chester Elton
Chester Elton has spent two decades helping

some of the world’s most successful businesses

build great workplace cultures and engage their

employees to execute on strategy, vision, and

values. 

NationalLeadershipAcademy.org/BookNBenefit

National Leadership Academy 

is a 501(c)3 nonprofit organization

BENEFITTING:
Reserve Your Corporate Table of 10 TODAY!

CONTACT: Lauren O'Grady  ♦  303-827-9854 

 ♦  lauren@tommyspaulding.com

$15,000 – Platinum Sponsor

$10,000 – Gold Sponsor

$5,000 – Silver Sponsor
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Regis Jesuit Cantabelles Choir

Kyle and Jessica DeGraff
Live Production Team: Terry Adams and Eric Lentz



Global Summit Volunteer Ambaassadors




A HEARTFELT THANK YOU

TO OUR COMMUNITY

PARTNERS AND FRIENDS

FOR MAKING THE

INNAUGURAL LEADERSHIP

CHANGING LIVES GLOBAL

SUMMIT POSSIBLE!

Lisa Haseldon
Angela Coleman

Katie Mochan
Erin Chain

Lori Newland
Susie Austin

Hayden Cortez



Lindsay Adams
Jill. Spaulding
Claire Mochan
Catie Campbell

Max Molitor
Gretchen Richard
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THE
LEADERSHIP
CHANGING
LIVES
GLOBAL SUMMIT

SEE YOU NEXT YEAR!
MAY 1, 2024

Interested in Summit
2024?

Scan Here! 

Want more info on Tommy
Spaulding Companies?

Scan Here! 
TOMMYSPAULDING.COM

TOMMYSPAULDING.COM

Follow Tommy on Social 

2nd annual


